Volunteers’ Rights
Volunteers have the right to:           Be respected.

Be assigned jobs which are worthwhile and challenging, with

freedom to use existing skills and or develop new ones.

Receive orientation, training and supervision for the jobs they accept.

Expect that their time will not be wasted by lack of planning,

coordination and cooperation within the organization.

Have a successful experiences that provide opportunities for growth.

Be trusted with confidential information

that will help carry out assignments.

Be informed through newsletters, written and oral

communication and attendance at meetings.

Participate in the decision making process and in the planning,

evaluation of the program in which the serve.

Be given appropriate recognition in the form of awards, certificates

 of achievement, and more importantly, appreciation

for the day-to-day contribution.

Ask for new assignments within the organization

when ready for reassignment.

Know whether their work is effective, and what makes it important.

Declare allowable, non-reimbursed, out-of-pocket costs for

federal (and some state and local) income tax purposes.
