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EMPLOYMENT APPLICATION
2011-2012

Please Scan/email to kolympo@yahoo.com or feel free to Mail to 857 Shoal Creek Trl, Chesapeake, VA 23320

|[PERSONAL DATA

Name
First M Last Suffix (Jr, 111, V)
Present Address
Address City State Zip
Phone Email

(999) 999-9999

|[EDUCATION
Years
Institution name completed Field of study Graduate or degree
High School
College/University
Business/Technical
Additional
EMPLOYMENT HISTORY (Resume Preferred)
Employer name and address: Position title/duties, skills: Start date: | End date:
Reason for leaving:
Telephone: Supervisor:
Employer name and address: Position title/duties, skills: Start date: | End date:
Reason for leaving:
Telephone: Supervisor:
Employer name and address: Position title/duties, skills: Start date: | End date:
Reason for leaving:
Telephone: Supervisor:




ICOACHING EXPERIENCE

Examples include; certifications (ASCA, Red Cross), current licenses, classes and summer league or swim club experience.
Include dates for all listed items.

IADDITIONAL INFORMATION THAT COULD HELP YOU QUALIFY FOR THIS POSITION

Examples include personal swimming experience and achievements, teaching or other skills.

CRIMINAL HISTORY AND BACKGROUND

Have you ever been convicted of a felony or do you have any felony charges pending against you?

_(Y/N)
If Yes, identify the date, charge, jurisdiction and sentence for each conviction.

Have any complaints or allegations ever been made with any other swim or athletic organization that
your conduct violated standards now contained in USA Swimming's Athlete Protection Policies

or Code of Conduct? (Y/N)
If Yes, explain the nature and resolution of the complaints or allegations:

LIST REFERENCES (preferably persons who know about your work/training)

Name Address Phone Number

( ) -

INFORMATION TO THE APPLICANT

As part of our procedure for processing your employment application, your personal and employment references may be
checked. If you have misrepresented or omitted any facts on this application, and are subsequently hired, you may be
discharged from your job. You may make a written request for information derived from the checking of your references.
If necessary for employment, you may be required to: supply your birth certificate or other proof of authorization to work
in the United States, have a physical examination and/or a drug test, or to sign a conflict of interest agreement and abide
by its terms. | understand and agree to the information shown above.

Signature of Applicant Date



