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OUR COACHES CODE OF CONDUCT    

 

Children take their lead from adults who have been entrusted to educate and act as role 
models. No person, other than a parent, has more influence and impact on the behavior of a 
child than a coach or teacher. It is critical that coaches display proper behavior and lead at all 
times.    

All SVTT Coaches shall:   

• Treat everyone equally regardless of gender, disability, ethnic origin or religion. 

• Always show support and respect for ALL board members, officials, parents and swimmers.   

• Respect the talent, developmental stage, and goals of each athlete to help each athlete reach 
their full potential.    

• Maintain a high standard of integrity.    

• Refrain from any form of verbal, physical and emotional abuse toward anyone.    

• Be alert to any form of abuse directed at swimmers from other swimmers or outside sources 
while they are in your care.    

• Operate within the rules of the sport, and in the spirit of fair play, while encouraging all 
swimmers to do the same.    

• Advocate an environment free from drugs and other performance enhancing substances.   

• Not disclose any confidential information relating to any swimmer without prior written 
consent of the swimmer or the minor swimmer’s parents.    

• Be professional and accept responsibility for their actions.    

• Accurately represent any personal coaching qualifications, experience, competence and 
affiliations.    

• Refrain from criticism of other coaches.    

• Provide swimmers with planned and structured training programs appropriate to their needs 
and goals.    



• Seek advice and assistance from professionals when additional expertise is required.    

• Ensure that equipment and facilities meet all safety standards.    

• Encourage swimmers to seek medical advice where appropriate.    

 

In accordance with SVTT’s Grievance Policy & Procedure (See Appendix), any complaints 
concerning a coach who has violated this code should be brought to the attention of the Head 
Coach and the Swim Board. If the complaint is regarding the Head Coach, complaints will be 
brought to the attention of the Swim Board. All complaints will be thoroughly investigated and 
responded to in a timely manner. All decisions by the Swim Board will be final.  Consequences 
for coaches may include, but are not limited to:    

• Being placed on probation    

• Suspension from duties for a defined period of time    

• Removal from the Team.      

  

OUR SWIMMERS CODE OF CONDUCT   

 

The swimmer, coach and parents are all necessary links in carrying out our philosophy. To 
accomplish these goals, swimmers have the following responsibilities:     

• Attend training sessions on time and with all the necessary equipment (cap, goggles, swimsuit 
and towel).   

• Inform your coach when you cannot make practice or fulfill other team obligations.   

• Establish reasonable and achievable goals and practice to succeed.   

• Recognize that dry land training may be a part of practice and generally is not optional.    

• Keep communication lines open with your coach. Always share your goals, concerns and 
questions to ensure the best season possible.   

• Be attentive to Coaches at all times.    

• Follow instructions from the Coach without argument or debate. 

• Always show support and respect for ALL board members, coaches, officials, parents and 
swimmers.    

• Compliment and encourage your teammates to build a positive team spirit.   



• Practice good sportsmanship by also complimenting your competitors on a good race.   

• Respect our host facility and follow its rules and regulations.   

• Participate in fund-raising activities to support the team and to promote our program in the 
community.  • Remember, you represent the Sierra Vista Tsunamis Swim Team.  

•  Most important, HAVE FUN!    

  

Swimmers should arrive at practice at least 10 minutes early to prepare for practice.  Swimmers 
arriving late disrupt the warm-up process and often miss their own warmup.  This may lead to 
injury during practice.  Plan to stay the ENTIRE practice.  The last part of practice is very often 
the most important.  Usually, there are also announcements made at the end of each practice.  
If a swimmer must leave practice early, please notify the coach before practice begins to 
minimize disruptions during the practice session.  Please be aware that practice schedules often 
change around swim meets.  Check your email and /or coach about potential changes.   

 

SWIM MEETS    

 

• Recognize that Coaches give serious consideration when choosing events for each athlete and 
events must not be changed by athletes or parents.    

• Always show up for every meet and event entered in, unless unable to do so due to illness, 
injury, or personal emergency.    

• If possible, please notify the coach at least twenty-four hours prior to a meet if unable to 
compete.    

• Always arrive in good time for every meet.                          

• Check in with coaches when you arrive    

• Be on deck for warm up at the appropriate time    

• Recognize that only coaches can grant permission to scratch an event.    

• Check in with the coach before and after each event.    

• Clean up after yourself and leave the area clean and tidy at the end of the meet.    

• If a home meet, stay to assist with cleanup and “break down.”    

 



CONSEQUENCES FOR INAPPROPRIATE BEHAVIOR    

 

In accordance with BAC’s Disciplinary Code and Procedures (see Appendix), the SVTT coaches 
have the initial responsibility to discipline swimmers for inappropriate conduct. It is expected 
that the coaches will use reasonable judgement in imposing any discipline, and that any 
disciplinary action will consider:   

1. the nature and severity of the conduct.   

2. any prior disciplinary actions regarding the swimmer.   

3. the adverse effect of the conduct on other swimmers 

4. the application of the Code of Conduct. 

5. the application of the Disciplinary Code and Procedures. 

   

Examples of disciplinary action include verbal warning, temporary time out from a practice, 
notification to the swimmer’s parents, temporary suspension from some or all SVTT activities, 
and expulsion from SVTT. These examples are not exclusive, and it is expected that the coaches 
will exercise their discretion to fashion an appropriate disciplinary action. However, the coaches 
will take any immediate action that is necessary under the circumstances to ensure the safety 
of swimmers. 

   

GRIEVANCE POLICY AND PROCEDURE    

 

The SVTT is committed to providing a safe and supportive environment for its coaches and 
swimmers. As part of this commitment, SVTT has established a procedure to resolve grievances 
regarding the conduct of swimmers and coaches. This procedure is intended to:   

1. place primary responsibility with the BAC coaches to resolve disputes between swimmers 
and take necessary disciplinary action regarding inappropriate conduct by swimmers.   

2. provide a timely and equitable procedure for the review of the coaches’ disciplinary 
decisions, and for addressing issues regarding coaches’ conduct. The Grievance Policy and 
Procedure may be found in the Appendix to this Code.      

  

OUR PARENT CODE OF CONDUCT    



 

The SVTT is a volunteer-staffed organization, whose primary goal is to provide a safe, enjoyable 
environment in which our children can develop their swimming skills to the best of their 
abilities.   

The role of the parent is critical in the success of our program. Therefore, it is important that all 
parents follow the guidelines set forth below:    

• Always keep in mind that the SVTT’s primary emphasis is on developing the skills of all 
swimmers in a safe and fun environment. Although competition is a natural part of sporting 
activities, do not make winning the primary goal for you or your child.    

• Support your child and his/her team in a positive manner.   

• Always show support and respect for ALL board members, coaches, officials, parents and 
swimmers.    

• Accept the decisions of the coaches concerning training, meet entries, and all other aspects of 
your child’s development as a swimmer. The coaches know your child’s abilities and always 
have the child’s best interests at heart.    

• Any concerns should be discussed with a Coach in private. Please do not discuss issues, 
problems or concerns with a coach during training times. Make an appointment with the coach, 
and all discussions should be held in private. (The Head Coach will advise parents as to when 
he/she is available for such discussions.)   

• Make every effort to deliver your swimmer to training or swim meets at the designated time 
set down by the coaches.    

• Contact the coach if your child will be unable to participate in a training session or meet prior 
to the start of that event.    

• Fulfill your volunteer obligations willingly; knowing that the effort you put forth will directly 
impact your child’s swimming experience.    

• Take advantage of Parent Meeting opportunities. This is the perfect opportunity to engage 
new swim parents and receive important updates and information regarding the swim team. 

    

The Board of Directors will handle any disciplinary matters involving parents being 
noncompliant or acting inappropriately. Consequences for parents may include, but are not 
limited to the following:    

• removal from the event in question    

• exclusion from future events    



• dismissal of the parent’s child from the Team.   
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DISCIPLINARY CODE AND PROCEDURES    

 

Whereas, the SVTT is established to promote the sport of swimming and, in the process, help to 
develop the character of the individual swimmers. Whereas, for the orderly operation of the 
SVTT, certain rules, regulations, and procedures for enforcing same must be established.   
Whereas, it is the expressed intent of the SVTT to set forth procedures that will aid in 
identifying behavior the team finds undesirable and define a process for addressing any alleged 
occurrences.    

Therefore, be it resolved that the following shall be the Disciplinary Code & Procedures:   

This Disciplinary Code shall apply to all behavior occurring during an activity or function that is 
associated with the Sierra Vista Tsunamis Swim Team including, but not limited to: swim 
practice, swim meets, team trips, team outings, or individual group outings and addresses 
objectionable behavior by members of SVTT occurring outside of club activities.    

The types of objectionable behavior shall be divided into three (3) classifications:  

   

• Class I – Shall deal with the behavior that is considered very severe and disruptive, possibly 
life threatening and/or in direct violation of local, state, and federal laws. These are actions that 
are so detrimental that it is not desirable to have such a person associated with the team.    

• Class II – Shall deal with behavior that is considered disruptive; having a detrimental effect on 
one’s self, other members of the team, or the public; causes significant damage to the 
reputation of the team and/or their coaches; leading to the possible injury of self or other 
persons.    

• Class III – Shall deal with behavior that is somewhat disruptive; does not portray the SVTT in a 
good light; and other actions that are not in compliance for good behavior, as a member of a 
team or society in general.     

  

Class I Objectionable Behavior:  



Unacceptable Behavior (including, but not limited to): Sale or distribution of illegal drugs; 
conviction of felony and fighting that results in the severe bodily injury of any person 
(regardless whether at a club activity or not).    

Disciplinary Procedure:    

• Board shall send notice of hearing to parent/guardian and swimmer via certified mail. 

• If the objectional behavior involves a Board member or a Board Members swimmer, he/she 
will have to abstain from the investigation or any board proceedings regarding the incident.   

• Hearing before the Swim Board with parent/guardian and swimmer being given the 
opportunity to be present; the facts shall be presented by the Board President or his/her 
designee; Head Coach shall be present in advisory role.    

• Board decision to be mailed to the parent/guardian and swimmer within one week via 
certified mail.    

Recommended Discipline:    

• Membership termination, as determined by the Swim Board. 

    

Class II Objectionable Behavior:  

 

Unacceptable behavior as a member of the SVTT functions, practices, and meets. This behavior 
would include, but not be limited to: Possession or use of illegal drugs, alcohol, or tobacco, 
theft, or significant vandalism.    

Disciplinary Procedure:   

• Hearing before the Swim Board, consisting of at least three members of the Board chosen by 
the President of the Board  

• If the objectional behavior involves a Board member or a Board Members swimmer, he/she 
will have to abstain from the investigation or any board proceedings regarding the incident.  

• Committee shall send notice of hearing to Parent/Guardian and swimmer via certified mail 
with parent/guardian and swimmer being given the opportunity to be present   

• The facts shall be presented by the Board President or his/her designee; the Head Coach shall 
be present in an advisory role.   

• Board Committee decision to be mailed to the parent/guardian and swimmer within one 
week via certified mail.    



Recommended Discipline:    

• 1st Offense – Suspension from the team for a minimum period of thirty (30) days of the 
swimmer’s season (these days may extend into the swimmer’s next season, if needed).    

• 2nd Offense -Suspension from the team for a minimum period of sixty (60) days of the 
swimmer’s season (these days may extend into the swimmer’s next season, if needed).    

• 3rd Offense – Shall be considered a violation of Class I Objectionable Behavior and handled 
according to the disciplinary proceedings of Class I Objectionable Behavior. 

   

* Terms of suspension shall be spelled out by the Swim Board and must be adhered to by the 
swimmer/parents to be reinstated by the Board at the end of the suspension period. During 
the periods of suspension, swimmers remain a member of SVTT and thereby all dues and fees 
are still due in full. The swimmer cannot be reinstated until any fees and/or dues that are in 
arrears are paid in full. 

    

Class III Objectionable Behavior:  

Unacceptable behavior at SVTT practices, competitions and team functions that include, but are 
not limited to: minor vandalism, being disruptive in practices or meets, abusive language or 
behavior, insubordination to members of the coaching staff, chaperones, or others, littering, 
other acts of misconduct as determined by the coaching staff.    

Disciplinary Procedure:    

• Handled by the Coaching staff (Parents will be involved if anticipated discipline will result in a 
suspension).    

Recommended Discipline:    

• As determined by the coaching staff (including but not limited to, extra laps, clean-up duties, 
suspension from practice, and/or suspension from meet(s)).  • Repeated Class III offenses may 
result in the offense being considered a Class II Objectionable Behavior.   

During all investigations into allegations of Class I & II offenses, involving questioning or 
interviewing of the subject swimmer, a parent, or guardian of such swimmer shall be present.    

  

  

 

  



  

GRIEVANCE POLICY AND PROCEDURE     

 

Policy Goals   

The Sierra Vista Tsunamis Swim Team is committed to providing a safe and supportive 
environment for its coaches and swimmers. As part of this commitment, SVTT has established a 
procedure to resolve grievances regarding the conduct of swimmers and coaches. This 
procedure is intended to:   

1. place primary responsibility with the SVTT coaches to resolve disputes between swimmers 
and take necessary disciplinary action regarding inappropriate conduct by swimmers 

2. provide a timely and equitable procedure for the review of the coaches’ disciplinary decisions 
and for addressing issues regarding coaches’ conduct.  

   

Coaches Responsibilities   

In accordance with SVTT’s Disciplinary Code and Procedures, the SVTT coaches have the initial 
responsibility to discipline swimmers for inappropriate conduct. It is expected that the coaches 
will use reasonable judgement in imposing any discipline, and that any disciplinary action will 
consider:   

1. the nature and severity of the conduct   

2. any prior disciplinary actions regarding the swimmer   

3. the adverse effect of the conduct on other swimmers   

4. the application of the Code of Conduct 

5. the application of the Disciplinary Code and Procedures.   

  

Examples of disciplinary action include verbal warning, temporary time out from a practice, 
notification to the swimmer’s parents, temporary suspension from some or all SVTT activities, 
and expulsion from SVTT. These examples are not exclusive, and it is expected that the coaches 
will exercise their good judgement to fashion an appropriate disciplinary action. However, the 
coaches will take any immediate action that is necessary under the circumstances to ensure the 
safety of swimmers.   

  



  

  

Grievance Procedures  

 

 1. If a parent or swimmer feels it is necessary to raise the issue of inappropriate conduct by a 
member of SVTT, the person should relay his or her concerns to a coach as soon as is 
reasonable under the circumstances. If the issue concerns a swimmer, it is expected that, if 
available, the report would be made to the coach for the swimmer who is the subject of the 
report. The report may be made orally or in writing.    

If the report concerns the conduct of a coach, the report should be made to the coach who is 
the immediate supervisor of the coach who is the subject of the report. If the issue concerns 
the Head Coach, the report should be made to the President of the Board. If the President is 
not reasonably available, the report should be made to the Vice President, if reasonably 
available. Otherwise, the report may be made to any member of the Swim Board.    

2.  If a swimmer, or the parent of a swimmer, is not satisfied with the disciplinary decision of a 
coach directed at the swimmer, the person may request the review of the decision as specified 
in No. 1 above.   

The following procedure applies to (1) a person making a report, as specified in No. 1 above, or 
(2) a swimmer or parent dissatisfied with a coaches’ disciplinary action, as specified in No. 2 
above. Collectively, the dissatisfied person is referred to as “the person”.   

The SVTT Swim Board is solely responsible for taking appropriate disciplinary action, at its 
discretion, regarding the Head Coach.   

3. If the person is not satisfied with the action of the coach, the person may request that the 
coach’s decision be reviewed by the immediate supervisor of the coach. Once that decision is 
made, the person may ask that the decision of the supervising coach in turn be reviewed by the 
Swim Board. As an example, decisions of the Assistant Coaches will be reviewed by the Head 
Coach. Absent circumstances beyond the control of the person, any requests for review must 
be made within 7 days of the date the coach relays his or her decision to the person.    

It is expected that the coach will convey his or her decision as soon as reasonably possible 
considering the circumstances. The failure of a coach to make a timely decision is a basis for 
requesting review.   

4. If the person is not satisfied with the decision of the Head Coach, the person may request 
that the decision be reviewed by the Swim Board.   



a. Absent circumstances beyond the control of the person, any request for review must be 
made in writing (including email), to the President of the Swim Board within 7 days of the date 
the Head Coach notifies the person of his or her decision.   

b. Upon receipt of the request for review, the Swim Board will investigate which is reasonable 
regarding the nature of the issue, to obtain the necessary facts. It is expected that this 
investigation would normally include personal interviews with the parties involved and may 
include written testimony.   

c. Except in unusual circumstances, the Swim Board should complete its investigation within 10 
days of the date of receipt of the request for review.   

d. Upon completion of the investigation, the Swim Board will hold a meeting and decide upon 
an appropriate response. The response may include affirming the decision of the Head Coach or 
revising the decision as the Board deems appropriate. Except in unusual circumstances, the 
Swim Board will hold its meeting within 7 days of completing its investigation   

e. Any decision of the Swim Board must be agreed to by a majority of the members of the 
Board. If a majority decision cannot be reached, the decision of the Head Coach will be 
automatically affirmed.   

f. The decision of the Swim Board will be conveyed in writing to the Head Coach and the person 
requesting the review. All the proceedings of the Swim Board, including the ultimate decision, 
will be kept confidential.   

g. Any disciplinary action will be stayed while the action is being reviewed pursuant to the 
provisions of the Grievance Policy.   

h. Any disciplinary action which will result in a swimmer’s exclusion from participation in an 
Arizona Swimming sanctioned swim meet may be subject to the review process as set forth in 
the Bylaws of Arizona Swimming.   

   

 

 

 

 

 

  

ACTION PLAN OF THE SIERRA VISTA TSUNAMIS SWIM TEAM TO ADDRESS BULLYING 



  

 

PURPOSE   Bullying of any kind is unacceptable and will not be tolerated. Bullying is 
counterproductive to team spirit and can be devastating to a victim.  SVTT is committed to 
providing a safe, caring and friendly environment for all our members.  If bullying does occur, all 
athletes and parents should know that incidents will be dealt with promptly and effectively. 
Anyone who knows that bullying is happening is expected to tell a coach, board member or 
athlete/mentor.  

  

Objectives of the SVTT’s Bullying Policy and Action Plan:  

  

1. To make it clear that the Club will not tolerate bullying in any form.  

2. To define bullying and give all board members, coaches, parents and swimmers a good 
understanding of what bullying is.  

3. To make it known to all parents, swimmers and coaching staff that there is a policy and 
protocol should any bullying issues arise.  

4. To make how to report bullying clear and understandable.   

5. To spread the word that SVTT takes bullying seriously and that all swimmers and parents can 
be assured that they will be supported when bullying is reported.  

  

WHAT IS BULLYING?  

 

The USA Swimming Code of Conduct prohibits bullying. Generally, bullying is the use of 
aggression, whether intentional or not, which hurts another person.  Bullying results in pain and 
distress.    

  

The USA Swimming Code of Conduct defines bullying in 304.3.7.  Bullying is the severe or 
repeated use by one or more USA Swimming members of oral, written, electronic or other 
technological expression, image, sound, data or intelligence of any nature (regardless of the 
method of transmission), or a physical act or gesture, or any combination thereof, directed at 
any other member that to a reasonably objective person has the effect of:  



1. Causing physical or emotional harm to the other member or damage to the other member’s 
property.   

2. Placing the other member in reasonable fear of harm to himself/herself or of damage to 
his/her property. 

3. Creating a hostile environment for the other member at any USA Swimming activity.   

4. Infringing on the rights of the other member at any USA Swimming activity; or materially and 
substantially disrupting the training process or the orderly operation of any USA Swimming 
activity.  

  REPORTING PROCEDURE  

 

An athlete or member who feels that he or she has been bullied is asked to do one or more of 
the following things:   

• Talk to your parents.  

• Talk to a Club Coach, Board Member, or other designated individual.  

• Write a letter or email to the Club Coach, Board Member, or other designated individual.  

• Make a report to the USA Swimming Safe Sport staff.  

  

There is no express time limit for initiating a complaint under this procedure, but every effort 
should be made to bring the complaint to the attention of the appropriate club leadership as 
soon as possible to make sure that memories are fresh, and behavior can be accurately 
recalled, and the bullying behavior can be stopped as soon as possible.   

  

HOW WE HANDLE BULLYING  

 

If bullying is occurring during team-related activities, we STOP BULLYING ON THE SPOT using 
the following steps:  

1. Intervene immediately. It is ok to get another adult to help.  

2. Separate the athletes or members involved.  

3. Make sure everyone is safe.  

4. Meet any immediate medical or mental health needs.  



5. Stay calm. Reassure the kids involved, including bystanders.  

6. Model respectful behavior when you intervene. 

  

If bullying is occurring at our club or it is reported to be occurring at our club, we address the 
bullying by FINDING OUT WHAT HAPPENED and SUPPORTING THE ATHLETES OR MEMBERS 
INVOLVED using the following approach: 

  

FINDING OUT WHAT HAPPENED  

 

1. First, we get the facts.    

a. Keep all the involved athletes or members separate.   

b. Get the story from several sources, both adults and kids.  

c. Listen without blaming.  

d. Don’t call the act “bullying” while you are trying to understand what happened.  

e. It may be difficult to get the whole story, especially if multiple athletes or members are 
involved or the bullying involves social bullying or cyber bullying. Collect all available 
information.  

2. Then, we determine if it's bullying. There are many behaviors that look like bullying but 
require different approaches. It is important to determine whether the situation is bullying or 
something else.    

a. Review the USA Swimming definition of bullying. 

b. To determine if the behavior is bullying or something else, consider the following questions:    

What is the history between the athletes or members involved?   

Have there been past conflicts?  

Is there a power imbalance? Remember that a power imbalance is not limited to physical 
strength. It is sometimes not easily recognized. If the targeted athlete or member feels like there 
is a power imbalance, there probably is.  

Has this happened before? Is the child worried it will happen again?  

Remember that it may not matter “who started it.” Some kids who are bullied may be seen as 
annoying or provoking, but this does not excuse the bullying behavior.  



Once you have determined if the situation is bullying, support all the athletes or members 
involved.   

  

SUPPORTING THE ATHLETES OR MEMBERS INVOLVED  

 

1. Support the athletes or members who are being bullied  

a. Listen and focus on the athlete or member. Learn what’s been going on and show you want 
to help. Assure the athlete or member that bullying is not their fault.  

b. Work together to resolve the situation and protect the bullied athlete or member. The child, 
parents, and fellow team members and coaches may all have valuable input.  

It may help to:  

Ask the athlete or member being bullied what can be done to make him or her feel safe.  

Remember that changes to routine should be minimized. He or she is not at fault and should not 
be singled out. For example, consider rearranging lane assignments for everyone. If bigger 
moves are necessary, such as switching practice groups, the athlete or member who is bullied 
should not be forced to change.  

Develop a game plan.  

Maintain open communication between the team and parents.  

Discuss the steps that will be taken and how bullying will be addressed going forward.   

c. Be persistent. Bullying may not end overnight. Commit to making it stop and consistently 
support the bullied child.  

  

2. Address bullying behavior  

a. Make sure the athlete or member knows what the problem behavior is. Young people who 
bully must learn their behavior is wrong and harms others.  

b. Show athletes or members that bullying is taken seriously. Calmly tell the athlete or member 
that bullying will not be tolerated. Model respectful behavior when addressing the problem.  

c. Work with the athlete or member to understand some of the reasons he or she bullied. For 
example:  

Sometimes people bully to fit in or just to make fun of someone is a little different from them.  In 
other words, there may be some insecurity involved.  



Other times athletes or members act out because something else— issues at home, abuse, 
stress—is going on in their lives. They also may have been bullied. These kids may need 
additional support.   

d. Involve the athlete or member who bullied in making amends or repairing the situation. The 
goal is to help them see how their actions affect others. For example, the athlete or member 
can:  

Write a letter apologizing to the athlete who was bullied.   

Do a good deed for the person who was bullied, for the team, or for others in your community.  

Clean up, repair, or pay for any property they damaged.               

e. Avoid strategies that don’t work or have negative consequences:  

Zero tolerance or “three strikes, you’re out” strategies don’t work. Suspending or removing from 
the team swimmers who bully does not reduce bullying behavior. Swimmers may be less likely to 
report and address bullying if suspension or getting kicked off the team is the consequence.  

Conflict resolution and peer mediation don’t work for bullying. Bullying is not a conflict between 
people of equal power who share equal blame. Facing those who have bullied may further upset 
kids who have been bullied.   

f. Follow-up. After the bullying issue is resolved, continue finding ways to help the athlete or 
member who bullied to understand how what they do affects other people. For example, praise 
acts of kindness or talk about what it means to be a good teammate.   

  

5. Support bystanders who witness bullying.  Every day, kids witness bullying. They want to 
help, but don’t know how. Fortunately, there are a few simple, safe ways that athletes or 
members can help stop bullying when they see it happening.   

a. Be a friend to the person being bullied.  

b. Tell a trusted adult – your parent, coach, or club board member.  

c. Help the athlete or member being bullied get away from the situation.  Create a distraction, 
focus the attention on something else, or offer a way for the target to get out of the situation.  
“Let’s go, practice is about to start.”   

d. Set a good example by not bullying others.   

e. Don’t give the bully an audience.  Bullies are encouraged by the attention they get from 
bystanders.  If you do nothing else, just walk away.    


