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 WESTERN ZONE DIVERSITY, EQUITY & INCLUSION COORDINATOR REP
COMMITTEE REPORT
September 2020

Submitted by Verónica Hernández, WZ DEI Coordinator
WZ DEI Athlete Committee Members: Maria Davila – WZ, Emily Yoon – CA, Julissa Arzave – SI, O’Shay Birdinground – MT, Saya Ryan – PC, Tyryn Empremsilapa – CA
WZ DEI Committee Members:  Amber Boysen – WY, Anhton Tran – SI, Carl Young – AK, Courtney Werner – AZ, Dane Wolfram, Doug Forbes – NM, Emily Murray – PN, Ezra Silva – UT, Janet Green – PC, Jim Bowe – OR, Joely Kam – SN, Kent Yoshiwara – PC, Landon Labosky – SR, Michael Osborne – HI, Rich LeDuc – CO,  Russell Whitaker – IES, Sarah Dawson – CA, Stephanie O’Malley – SR, Susan Huckeby – MT, Virgil Chancy – CA, Sean Redmond – WZ,  Dale  Ammon – WZd 
Vision: R.A.I.S.E. – Represent. Advocate. Inspire. Serve. Educate.

Mission: TBA after Sept 14 meeting
The committee created the Vision and Mission Statements in August/early Sept after years of not having either, and not feeling that the mission from the national committee quite fit our focus.

WZ DEI Select Camp – Held Virtually by USAS: This year’s camp was to held at Boise State with the leadership of Snake River, but as with all events this year, and in-person camp was not possible.  Once it was decided that the camp would be held virtually, USAS stepped in to provide facilitators, Regina Lewis and Cathy Wright-Eger, and the focus of the camp, which was leadership.  They also provided the swag that was sent to each of the camp athletes.  

The camp was held on June 6, 2020 and was 2.5 hours long.  Forty-eight athletes representing 15 of our 17 LSC’s were invited, in addition to 15 adult DEI Committee representatives who added in facilitating the breakout room conversations. 
In future, USAS has taken ownership of the Zone Diversity Select Camps and will supporting them at the same level as the Regional Select Camps.  The selection criteria and application process will be similar to that of the Regional Camps and will receive equal funding as the Regional Camps.

WZ DEI Select Camp 2021 – Hosted by SR: The WZ DEI Committee believes that it is still crucial for the WZ to host its own camp that will serve a different focus than that of USAS.  There will be a large jump from the LSC DEI Camps to the new Zone DEI Select Camps and we be providing the step between those two levels.  We have received approval from USAS to continue to run our own camp and the funding that we have collected from the WZ LSC’s will be used to hold this camp.  USAS will not be providing funding or support for our camp. 

Snake River and Boise State have recommitted to hosting this camp in June of 2021 if at all possible, and are also a part of the effort to find outside donors to fund the camp.  The WZ Camp Subcommittee will working to raise money for the camp as well as establishing new selection criteria and focus for the camp.
New All-Star/Multicultural Meet Subcommittee: Rich LeDuc – CO, Janet Green – PC, Virgil Chancy – CA, Ezra Silva – UT, Emily Murray – PN, Kent Yoshiwara – PC, Tyryn Empremsilapa – CA, Saya Ryan – PC 

This new committee is a revitalization of a former goal to host a Multicultural Meet at which LSC’s may field All-Star teams, and to field WZ All-Star teams to meets hosted across the country.  The committee is currently focusing on the possibility of sub-regional meets that can host 3-4 LSC’s to minimize travel and meet size. 
Black Lives Matter Statements: Many LSC’s in the WZ worked with their boards and Athletes Committees to issue statements against racial injustice and to affirm commitments to serve and support the Black community in their area.  These statements receive recognition in across the country amongst the larger swimming community.  The WZ also worked to send USAS a letter asking for more commitment to the DEI effort.  Before the completion of the letter, the effort was combined with that of the AEC.  The letter was completed by the AEC and was signed by all four of the Zone DEI Coordinators as well as some members of the National DEI Committee.  USAS has committed to continuing its efforts in DEI and will be working with the AEC, Nat DEI and new DEI focused committees to increase awareness and transparency. 
ATTACHMENT D


